Commodities, resources, circularity

Social return on investment o .
Carbon emission reduction

Start measuring
sustainability as a part
of 100% of MVRDV's
projects and initiatives

Creation of
MVRDV Climate

Start of measuring SDG
impacts & ambitions

Quarter milestone
25% more circular designs*
25% less carbon footprint

Selection of three
core SDGs : 11,12 & 13

Adoption of SDGs as
concept drivers,
training of BREEAM
experts per studio

Paris Climate

agreement

Expo 2000 Hannover

layering landscapes

Halfway goal
50% more circular designs*
50% less carbon footprint

« Focus on the 17 SDGs
« 3 core SDGs implemented in every project
- Creation of sustainability database

1
Further professionalizex

]

] Yes, achieved
our impact in projects 1 ]
]

Measured by effort

Creation of MVRDV
Planet, first employee
group focused on
sustainable topics

WoZoCo focus
on social and
affordability

Yes, positive impact on studios, >60% of
MVRDV projects advised by Climate team
Measured by feedback from studios and
percentage of projects

1 « Climate Committee to coordinate initiatives
Appoint a sustainability « In house specialism lectures 1
expert for each studio 1 - Climate team involved in majority of 1
1 MVRDV projects (130/206) 1

KM3.chu.s on Complete goal
densification 100% circular designs

1 100% CO2 neutral

1
Draw a MVRDV Roadmap & - Internal strategic discussions ] Yes, achieved .
to zero carbon 1 « First draft based on CarbonScape roadmap * Measured by effort Creation of MVRDV
focus on livability

1 1
and densification

GreenDream focus
Use research-based

on vegetation

Yes, achieved
Measured by effort but need

- Multiply lectures from in house experts
- Add external experts to project teams

+ 2022 will be the year of measuring and dialogue. Dialogue

: - Measure the impact of our designs and gain knowledge on
become greener, healthier,

]
design to make our cities
]
]

and more resilient

quantitative value in 2022

Yes, achieved but still in a ‘pandemic’ setting

with clients and on measuring the impact of the sustainability
in projects will be the focus of this year.

the actual level of sustainability of MVRDV's output. Use this
data as a benchmark and link it to the targets set out in the
road map towards 2030.

Lowerthe carbon 1« Office-wide travel polic 1 1 1 1 1111 1 1 1 1 1 - Increase the percentage of projects where the Climate Team
emissions of our daily By, S S 'pa?derr);ic’ way of 1 Measured values of MVRDV offices’energy | | | 1T 11 | | | | | > is involved in 2022 to 90%, with a minimum of 100 projects - Use the tools that we have created for all projects.
operations . working (remote, paperless, travel-less,...) : gf;i‘é’zgsg’tg d&tr‘;?/; ’70” footprint of employees o 0 0 N o O o~ 0 o o o where the impact of Climate Team is quantifiable. . Strengthen sustainability knowledge throughout the office
8 8 8 5 5 5 8 8 8 8 g 8 - Become a frontrunner in aspects of sustainability as much as through training, office-wide events, and knowledge-sharing,
& I I NN ~ ~ Q I & we have been in architectural design since MVRDV's creation. as well as a knowledge bank and sustainability database.
«Increase the minimum level of sustainability across our entire « Work in a sustainable environment, implementing at least 2
portfolio and create at least 3 flagship projects that are actions to improve working conditions/operational footprint.
exemplary in sustainability and resilience. - Input data on at least 90% of all projects in the sustainability
- Make a sharp vision on sustainability and a road map towards database.
2030 and beyond to 2050.
MVRDV Rotterdam
. National Dutch Average 4.8%

+ 0.5 compared to 2020

MVRDV Rotterdam Average 1.77%

- 0.57 compared to 2020

HI!H

7 members
throughout all
offices and
satellite offices

128 screens

To extend the laptop screens
and enable the remote control
of office computers

285 laptops

To ensure flexibility in working
from home or the office

In 2021, MVRDV's LGBTQIA+ community met twice to discuss the climate in the office, as well as our ambitions as a collective.
We committed to meeting once every quarter and holding a Pride Social in tandem to support visibility objectives. Gender neutral

- \_
.  c— in the LGBTQ2+ National Monument competition in Ottawa to pursue projects challenges that the LGBTQIA+ community faces.
d k h . Jan Knikker, Alex Rodriguez, and Jessica Cullen have begun to solidify strategies combining business development and stakeholder
° r \ 82 esK chalrs engagement, aiming to bring the entire LGBTQIA+ MVRDV cohort on board to leverage skills
2 2 n n n n n To ensfire comfort while working from ‘ .
© o o home we distributed reclaimed office
furniture to employee’s homes
120 in 2019 70+in 2020 125in 2021
MVRDV Shanghai . .

wipes/sanitizers

To ensure a sanitary workspace, to clean keyboards, P

mice, and desks each day before and after use >
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@ Q; H H U U September to March

Balanced . . . . . Unbalanced

MVRDV Berlin —1.5 m office —

To ensure safe 1.5 m flow of movement within
workspaces and when circulating throughout
the office

= @

March to September

S~

81,537
403 kg of CO. emission 1 62
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versus 6kg during the lockdown of 2020 r r
38,413 (+2700%)
B&W
H4441 | %j:%
between 14 - 15 trees 119 950 printed sheets

versus 500 during the lockdown of 2020 (+23990%)
versus 175 000 in 2019 (-31%)

100% from
renewable sources

a mix of solar energy, wind power
and biomass production

Average commute distance
at MVRDV Rotterdam:

7.36km

Average commute distance
in Rotterdam:

18.5km

Average commute distance
in the Netherlands :

22km

7 people used a

parking license
-8 compared to 2020

—
‘oo
L L

( 0000 ©000 O000

10
_Lunuui

575 895 km

426 000km in 2020 (+ 35%)

32 615 km
30 688 in 2020 (+ 6%)

202 peoplecycled [ ][]

or walked
-23 compared to 2020

—rr o7

49 people declared

public transport
+36 compared to 2020

46 559 km
54 324 in 2020 (- 14%)
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group of 7 specialists, developing sustainable ' S 2 2 Z
kicking-off every MVRDV strategies for the office 3 5g 25 S g
project to highlight and tools to help design .
environmental solutions & teams integrate
offer precise help in design MVRDV's ambitions
and strategies 1
project-driven group of
S employees dedicated to
decision-making group, making MVRDV's
representing all the entities practice and office life as
of the office to maintain an eco-friendly as possible m
overview of all initiatives and
establish MVRDV's ambitions ‘ () (®) > ‘ﬂ’ /A \
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Elements
kgCOzeq / m? gfa

MVRDV formerly known as e ~
1

Climate MVWROV | ;
Collective Planet :

v

A Materials
Focus involvement -
@ Temporarily joining a team to develop topics kgCOzeq / m? gfa

Producing advanced calculations and studies

Following-up and joining meetings

L e

from individual
initiatives

to office-scale
participation

Full involvement
Involving an expert as part of the design team

Minimum B Low M Realistic MlHigh

Using ressources and knowledge of all experts
Pushing sustainability for specific projects
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