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Eco-friendly
o�ice life

Climate 
Innovation

tool developed  by scripting 
experts to calculate the carbon 

impact of MVRDV projects at 
any given phase

research group 
developing sustainable 
strategies for the o�ice 
and tools to help design 
teams integrate 
MVRDV’s ambitions 

Participation
Awareness

Climate 
Committee

Climate 
Collective

Climate 
Team

Climate 
Lab

NEXT
CarbonScape

GreenDream
Foundation

 
Establishing the main Climate topics
Figuring out an SDG strategy

Focusing designs with data-driven Climate tools

Focusing designs with data-driven Climate tools

 
Establishing the main Climate topics
Figuring out an SDG strategy

Scale-up meetingKick-off meeting

Kick-off meeting

 
Formulating precise Climate needs 
Selecting focused goals and targets
Pairing the most appropriate experts

Involvement menu

1

2

3

Schematic design
Find a design concept and validate 
it with the client

Design development
 

Construction documents
Finalize adapting the idea into 

Basic involvement 

Researching products, running plugins
Drawing specific details, diagrams

Following-up and joining meetings

Full involvement  
Involving an expert as part of the design team
Using ressources and knowledge of all experts
Pushing sustainability for specific projects

Custom involvement

Focus involvement 
Temporarily joining a team to develop topics 

Following-up and joining meetings

20h 
~1/2 experts

full 
1 expert

part 
all experts

? h 
? experts 

tailormade for  
each project
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Creation of MVRDV 
focus on livability 
and densification 

Expo 2000 Hannover 
layering landscapes

KM3 focus on 
densification

GreenDream focus 
on vegetation

WoZoCo focus 
on social and 
affordability 

Creation of MVRDV 
Planet, first employee 
group focused on 
sustainable topics

Adoption of SDGs as 
concept drivers, 
training of BREEAM 
experts per studio

Selection of three  
core SDGs : 11, 12 & 13

Start of measuring SDG 
impacts & ambitions

Creation of 
MVRDV Climate

Paris Climate 
agreement 

Start measuring  
sustainability as a part 
of 100% of MVRDV’s 
projects and initiatives

*X% more circular design = X% less primary abiotic commodities through adapted design proposals 

Quarter milestone
25% more circular designs*
25% less carbon footprint

Halfway goal
50% more circular designs*
50% less carbon footprint

Complete goal
100% circular designs
100% CO2 neutral

Climate team

Kristina Knauf Arjen Ketting
Team organisation, 

urban resilience
Team organisation, 

circularity

Daniel de Witte Peter Mensinga
MVRDV team strategy, 
hollistic sustainability

Project’s implementation 
sustainability

Tanja Dubbelaar Irech Castrejon
Shanghai o�ice,

general sustainability 
German o�ice, 

MEP and bioclimatic

Quentin Aubry
French region,

nature-inclusivity

COVID-19 Response

Home-o�ice workspace improvements

O�ice workspace improvements

Every studio and entity has a voice 
through the Climate Committee

Three examples of Climate Collective projects in 2021

69 MVRDV cleaners33 full 100L trashbags

Compactness 
factor

Shadow Glare 
probability

The shadow script traces the 
shadow of your building at a 

moment in time. Multiple 
times can be input to get 

multiple shadows. 

The tool evaluates the amount 
of hours a surface (façade, 

floors, ..) receives direct 
sunlight per day.

Daylight 
autonomy

Sunlight hours

The cumulative incident 
irradiance will tell us the total 
amount of energy from the 

sun hitting the facades during 
the analysed season.

Sun irradiance 
analysis for 

winter / summer

Carbonscape

Daylight 
factor

Glare is the visual 
discomfort produced by 

a high difference of 
intensity of light.

Sky view
This tool evaluates the 

field of view towards the 
sky from a specified 

location inside or 
in-between buildings. It 
gives the ratio of open 
area to obstructed area 
on a dome projection.

The compactness factor is 
defined by the ratio of external 

walls to the volume of a 
building exterior surface 

area (S)/ Volume (V).

Daylight Autonomy (DA) 
measures the ratio of annual 

daytime hours above a 
specified illumination level 

(expressed in lux). This 
parameter indicates intensity 
of need for artificial lighting. 

Daylight Factor (DF) compares 
the amount of light inside 

compared to outside under an 
unobstructed overcast sky. 

This is used for regulations to 
determine the daylight quality 

of the space.

Developped by Accelerating Action, this tool enables the user to pick tags that best 
relate to the evaluated project. From this tag selection, the user is then presented 
with a shortlist of targets, chosen among the 169 sub-targets of the 17 SDGs. From 

this list of selected target, the vizualizer tool gives a very clear overview of which are 
the main targets and ambitions of a project. This tool is very useful to create rich 

dialog among teams, with clients and other shareholders.

SDG tag tool

Sun irradiance for 
PV production 

Comfort

View analysis Circularity table

Carbon 
ambitions setter

Wind tunnel

Commodities 
ambitions setter

CO2

Ecological 
ambitions setter
This tool associates points to 

several project features related 
to biodiversity and helps 
setting related ambitions. 

This analysis evaluates the 
view quality of a geometry by 

calculating the % of 
unobstructed views at defined 

analysis points.

This tool evaluates the wind 
impact for different wind 

directions.

This analysis estimates the 
annual yield of energy through 
a Photovoltaic (PV) installation 

on the building envelope.
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Climate 
team

Climate 
collective

Climate 
lab

NEXT
CarbonScape

GreenDream
Foundation

studio 
francophone

das
studio

 studio
americas  studio 8

 studio 
asia

 studio 
EMEA

 studio 
public

urban 
studio

business 
development

public 
relations

visualisation
contract 

management
finance

support

management

Climate 
team

Climate 
collective

Climate 
lab

Climate 
committee

NEXT
CarbonScape

GreenDream
Foundation

studio 
francophone

das
studio

 studio
americas

 studio 
asia

 studio 
EMEA

 studio 
publicurban 

studio

business 
development

public 
relations

visualisation

contract 
management

finance

support

management  studio 8

Ecological value
Health impact

Carbon footprint
Circularity 

Design strategy

Targets for 2022

+ 3 SDG targeted by the design team

MVRDV’s 3 core SDGS  : 11, 12, 13

SDG Tag tool

+ 3 SDG targeted by the client

+ 3 SDG targeted by other shareholders
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Carbon emission reductionSocial return on investment

Climate adaptation value

HOLISM

COMMUNITY
Fuggerei - Augsburg

--/159

--/?

--/?

-- kgeCO2/m²

-- %

--/159

--/?

--/?

-- kgeCO2/m²

-- %

The Fuggerei Next500 Pavilion is split into various rooms for the 
exhibition and events, including a meeting point where visitors come 
together to design the Fuggerei of the Future, a pink bar to cater for 
the festivities, and a tribune housed in the raised end which can host 
lectures, presentations, and other events.

De Oosterlinger - Amsterdam

DESIGN
in progress

2022 realized

DESIGN

MATERIAL DATA

URBANISM RESILIENCE

The Bulgari Shanghai flagship store features a 
green, jade-like façade made from brass and 
recycled champagne, beer, and other glass 
bottles. The project is innovative and sustain-
able, yet remains true to the heritage of both 
Bulgari and Shanghai.

Bulgari - Shanghai

Creating a strategic plan for the entire 
functional region, the proposal Beyond Lux(e) 
takes into account factors including gover-
nance, land use, infrastructure, urban design, 
and societal changes such as diet and travel 
habits.

Valley’s jagged, natural stone façade is defined 
by using a parametric tool developed in collab-
oration with Arup Amsterdam. This allowed for 
real-time control over quantities of daylight, 
sunlight, structural limitations and required 
privacy. The result creates a variety of housing 
types with unique plans for its inhabitants.

With a strong participatory approach, this 
masterplan gives the stability and certainty 
needed for this historically neglected and 
flood-prone neighbourhood to receive invest-
ment and develop as a community.

The Valley - Amsterdam

Armourdale - Kansas CityBeyond Lux(e) - Luxembourg
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realized

DESIGN
realized

DESIGN

DESIGN
in progress

DESIGN
in progress

ENERGY CULTURE

CIRCULARITY BIOCLIMATE

Sun Rock - Changhua County

Anticipating Taiwan’s planned transition to 
green energy, the features of the Sun Rock 
building, from its shape to its façade, are 
focused upon generating solar energy as 
e�iciently as possible.

Depot Boijmans Van Beuningen, the world’s 
first fully accessible art depot, offers a glimpse 
behind the scenes of the museum world and 
makes the whole art collection accessible to 
the public.

LAD HQ is an 11-storey terraced o�ice building 
that brings together both high- and low-tech 
sustainability strategies under a swooping 
technological roof to create a showcase for 
the agriculture technology company.

Depot - Rotterdam

LAD HQ - ShanghaiHarbour Experience Center - Rotterdam
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in progress

realized

DESIGN

DESIGN
in progress

DESIGN
in progress

ECOLOGY SOCIETY

INCLUSIVITY RE-USE

Salón Verde - Madrid

The concept of The Lens celebrates the act of 
resilience generated through community: 
carving space from a hostile environment, 
standing proud from the landscape, and 
sending reverberations of this power into the 
landscape and beyond.

The Shenzhen Women & Children’s Centre is a 
renovation of a mixed-use building that hosts a 
wide range of facilities for the welfare of 
women and children including a library, a 
theatre and “discovery hall” for children, a 
women’s exhibition hall, a family service hall, 
and supporting facilities.

Idea Factory - ShenzhenThe Lens - Ottawa
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in progress
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DESIGN

unselected

DESIGN

unselected

DESIGN

from individual 
initiatives

to o�ice-scale 
participation

Climate
Collective Planet

Staff overview
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55%45%

258 employees 
in Rotterdam

14 89 73 32 24 12 14

20 - 25 26 - 30 31 - 35 36 - 40 41 - 45 46 - 50 50+

Gender balance per position - heat scale
Balanced Unbalanced

41%59% 39%61% 52%48% 30%100% 70%0% 34%66% 45%57%55% 55%43%45% 44% 41%56% 59%

17 0 14 24 23 39 23 3 6 5 712 2 9 27 29 17 12 4 5 4 5

Intern Scale E Scale F Scale G Scale H Scale J Scale K Scale L Scale M Scale N Board

50%50%

0 42 5 4 1 1 0
20 - 25 26 - 30 31 - 35 36 - 40 41 - 45 46 - 50 50+

16 employees
in Paris

66%33%

0 2 3 2 1 1 0
20 - 25 26 - 30 31 - 35 36 - 40 41 - 45 46 - 50 50+

9 employees
in Berlin

42%58%

24 employees
in Shanghai 

0 82 6 5 2 10
20 - 25 26 - 30 31 - 35 36 - 40 41 - 45 46 - 50 50+

Knowledge development and dissemination

Diversity

Work Council

120 in 2019 70+ in 2020 125 in 2021

Sickness

MVRDV Rotterdam Average 1.77%

- 0.57 compared to 2020

National Dutch Average 4.8%

+ 0.5 compared to 2020

319.647 Kwh in 2021

403 kg of CO2 emission

between 14 – 15 trees

Using recycled paper enables us to 
‘save’ up to 288kg of CO2. 

81,537
COLORED

B&W
38,413

575 895 km
426 000km in 2020 (+ 35%)

7 people used a 
parking license
-8 compared to 2020

49 people declared 
public transport
+36 compared to 2020

46 559 km
 54 324 in 2020 (- 14%)

32 615 km
 30 688 in 2020 (+ 6%)

162 kg of
coffee beans
versus 6kg during the lockdown of 2020
(+2700%)

119 950 printed sheets
versus 500 during the lockdown of 2020 (+23990%)
versus 175 000 in 2019 (-31%)

 7.36km

 18.5km

 22km

MVRDV Rotterdam+288
US AU

IT
NL

CH
BE

+01 +01+02
+244 -319

BG CO AT BR UK DK
FR

+01 +01 -23 +01 +01 +11
+29

EE HU IN HR IR IE
DE

+01 +01 +01 +12 +11 -11-311

LV LT MA PT RO

+11 +24 +11 +01 +03

PL

-512

RU RS SG SI KR SE
ES

-21 +12 +01 +01 +15 -11-118

CH TW TR UA VN
GR

+01 +24 +11 +13 +11
-18

MVRDV Shanghai

NL ID IT PL TW

?2 ?1 ?1 ?1 ?1

CH

?16

MVRDV Paris

IT LB ES PL NL
FR

?2 ?1 ?1 ?1 ?1
?9

MVRDV Berlin

NL RS MX ES ZA
DE

? ? ? ? ??2 1 1 1 13
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Four examples of Work Council projects in 2021

FUNCTION PROFILES 
diversification of career 

paths at MVRDV 
including defining tasks, roles, and 

opportunities for growth at MVRDV

WoCo

In addition to public lectures, MVRDV staff members 
are involved in the education and training of the 
next generation of architects, as sessional 
instructors, research chairs, and research studio 
directors. Founding Partners Winy Maas, Jacob van 
Rijs, and Nathalie de Vries hold chairs at universities, 
and Nathalie de Vries was appointed as city 
architect in Groningen from January 2021 onwards.

MVRDV has 25 internship positions available for 
international interns for a period of around 6 months 

each, giving us a total of 50 interns each year on average. March to September

September to March

for our Rotterdam office, including server room
283.849 Kwh in 2020 (+12,6%) 103,1 Kwh/m² in 2021

for our Rotterdam office, including server room
91,6/m² Kwh in 2020  
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Board

Mission Activities

Inclusivity

What did we try to 
ACHIEVE IN 2021 ?

Did we measure 
THE IMPACT ?

Yes, achieved
Measured by effort

• Climate Committee to coordinate initiatives
• In house specialism lectures
• Climate team involved in majority of 
MVRDV projects (130/206) 

Yes, achieved
Measured by effort

• Multiply lectures from in house experts 
• Add external experts to project teams

Yes, achieved
Measured by effort but need 
quantitative value in 2022

• O�ice-wide travel policy 
• Learn from the ‘pandemic’ way of 
working (remote, paperless, travel-less,...)

Yes, achieved but still in a ‘pandemic’ setting
Measured values of MVRDV o�ices’ energy 
consumption  & carbon footprint of employees’ 
project-related travel

Draw a MVRDV Roadmap 
to zero carbon

Use research-based 
design to make our cities 
become greener, healthier, 
and more resilient 

Lower the carbon 
emissions of our daily 
operations

CSR Report 2021
Corporate Social (and Sustainable) Responsibility Report for 2021 

Architecture and urbanism must react to the 
demands a rapidly changing society poses, and 
respond to issues that emerge in our evolving 
world. These influence the way that we practice 
architecture, and the public perceives it. To 
respond to ever-expanding expectations and the 
multitude of emerging urgencies, we have put 
systems in place to incorporate sustainability in all 
of our projects.

For MVRDV, sustainability – in every meaning of the 
word – has been a driving force since the founda-
tion of the company in 1993. Addressing sustain-
ability and creating positive impact requires 
collaboration and collectiveness. Being part of the 
highly polluting building industry (40% of world-
wide greenhouse gases emitted are related to the 
building industry), the changes that are necessary 
must come from within the entire chain. We have 
therefore made 2022 the year of the dialogue, in 
order to inspire clients, construction companies, 
developers, and municipalities. Through collabo-
ration, we can create better buildings, exemplary 
solutions, and develop plans to improve rather 
than destroy the planet.

In 2021, we presented our first CSR report, for the 
year 2020. With this second Corporate Social 
Responsibility Report, we show how we are 
moving ahead, in a direction that decarbonizes the 
building industry, makes better use of materials, 
creates less waste, improves energy consumption, 
and all within a direction that is both social and 
nature inclusive.

We developed on different levels:
• Adhered to SDGs in our projects and operational 
guiding principles, defining 3 core SDGs that we 
consistently address 
• Developed tools to improve and measure our 
sustainability
• Established a Climate Team
• Set up a Green Dream Foundation to support 
initiatives with a positive impact
• Drafted a roadmap to set goals and ambitions 
and place them in a timeline

In this annual report, we celebrate our achieve-
ments, but also share things that didn’t happen 
and how we aim to improve. There are always new 
horizons and new impactful ambitions to fulfill.

Inger Kammeraat, Managing Director MVRDV

Through which ACTIONS 
did we try to achieve it ?

Further professionalize 
our impact in projects

• Focus on the 17 SDGs 
• 3 core SDGs implemented in every project
• Creation of sustainability database

Yes, positive impact on studios, >60% of 
MVRDV projects advised by Climate team
Measured by feedback from studios and 
percentage of projects

• Internal strategic discussions 
• First draft based on CarbonScape roadmap

Appoint a sustainability 
expert for each studio

Commodities, resources, circularity

In order to precisely determine the goal targeted by each shareholder of the project, MVRDV uses the SDG 
tag tool developed by Accelerating Action and combines it with an homemade script to produce graphics 
similar to the one on the left. It is a very convenient tool to initiate a rich dialogue in teams, with clients or 
shareholders.

To pursue the best possible impact on sustainability, it is imperative that ambitions are established when the project begins. This 
ensures that sustainability is not an added element. This is important because, if sustainability elements are added elements, it is 
often easy to remove them. The Climate Team’s objective is to design projects sustainably, not to create designs and then make 
them sustainable later. Sustainability is an integral part of the design concept.

• Measure the impact of our designs and gain knowledge on 
the actual level of sustainability of MVRDV’s output. Use this 
data as a benchmark and link it to the targets set out in the 
road map towards 2030.
• Use the tools that we have created for all projects.
• Strengthen sustainability knowledge throughout the o�ice 
through training, o�ice-wide events, and knowledge-sharing, 
as well as a knowledge bank and sustainability database.
• Work in a sustainable environment, implementing at least 2 
actions to improve working conditions/operational footprint.
• Input data on at least 90% of all projects in the sustainability 
database.

• 2022 will be the year of measuring and dialogue. Dialogue 
with clients and on measuring the impact of the sustainability 
in projects will be the focus of this year.
• Increase the percentage of projects where the Climate Team 
is involved in 2022 to 90%, with a minimum of 100 projects 
where the impact of Climate Team is quantifiable.
• Become a frontrunner in aspects of sustainability as much as 
we have been in architectural design since MVRDV’s creation.
•Increase the minimum level of sustainability across our entire 
portfolio and create at least 3 flagship projects that are 
exemplary in sustainability and resilience.
• Make a sharp vision on sustainability and a road map towards 
2030 and beyond to 2050.

The following diagrams 
divide the genders in two 
categories. This is only to 

communicate e�orts in 
terms of gender equality, 
and in terms of balancing 
leadership positions and 

salary; however, all genders, 
binary or non-binary, find 

their place at MVRDV.

From the onset of the pandemic, 
MVRDV employees have been equiped 
to work comfortably from home. When 
the rules relaxed, we developed a 
reduced-capacity version of the work-
place to allow people to work in the 
o�ice without any risks: the 1.5m o�ice.

285 laptops
To ensure flexibility in working 
from home or the o�ice

128 screens
To extend the laptop screens 
and enable the remote control 
of o�ice computers

82 desk chairs
To ensure comfort while working from 
home we distributed reclaimed o�ice 
furniture to employee’s homes 

wipes/sanitizers
To ensure a sanitary workspace, to clean keyboards, 
mice, and desks each day before and after use

1.5 m o�ice
To ensure safe 1.5 m flow of movement within 
workspaces and when circulating throughout 
the o�ice

BI-WEEKLY MEETINGS 
+ 4 meetings per year 

with the board
including a dedicated email, and "Teams" group MEDICAL CHECKS 

employees can access 
a personal health check
including a psychological, and physiological 

check every 3 years

7 members 
throughout all 

o�ices and 
satellite o�ices

‘WORK FROM HOME’ POLICY 
Both during, and 
post-pandemic
including facilitating conditions for 

employees both to work from home, 

and to work from their home country

In 2021, MVRDV’s LGBTQIA+  community met twice to discuss the climate in the o�ice, as well as our ambitions as a collective. 
We committed to meeting once every quarter and holding a Pride Social in tandem to support visibility objectives. Gender neutral 

bathrooms have been installed to accomodate each of our colleagues. We also look forward to building upon the traction established 
in the LGBTQ2+ National Monument competition in Ottawa to pursue projects challenges that the LGBTQIA+ community faces. 

Jan Knikker, Alex Rodriguez, and Jessica Cullen have begun to solidify strategies combining business development and stakeholder 
engagement, aiming to bring the entire LGBTQIA+ MVRDV cohort on board to leverage skills.

Average commute distance 
at MVRDV Rotterdam:

202 people cycled 
or walked 
-23 compared to 2020

Average commute distance 
in Rotterdam:

Average commute distance 
in the Netherlands :

Energy consumption

100% from 
renewable sources
a mix of solar energy, wind power 
and biomass production

As architects, we all aim to support meaningful 
projects that improve and prevent damage to 
the world's ecosystems.

Green is the dream, green is the future! 

In order to contribute to a future that is social, 
green, and exciting, MVRDV has initiated and 
founded The Green Dream Foundation 
(hereafter The Foundation). 

The Foundation is an independent charitable 
organization, open to all Dutch architecture 
practices that share the same ambition to 
contribute to a better world. The Foundation 
focuses on reducing and compensating CO2 
emissions, and will stimulate and promote 
biodiversity and awareness for sustainability in 
architectural practices in general. By joining 
forces and supporting social and educational 
initiatives in the creative industries, we can 
increase the impact of our sustainability efforts.

The Foundation will donate its funds to selected 
projects that meet the green objectives of the 
Foundation. MVRDV is the first Dutch 
architectural firm to commit to an annual 
financial contribution to the foundation. With 
this initiative from MVRDV, we hope that other 
architectural practices will also be inspired to 
make a contribution to the Foundation.

Forest acquisition/CO2 compensation
One of our financial contributors researched 
existing possibilities for compensating CO2-travel 
emissions of previous years. The Foundation will 
invest in the acquisition and/or regeneration of 
forestry in cooperation with selected specialized 
organisations in this field. Over a multiple year 
period, a major part of the Foundation’s funds will 
pursue investments in its forest(s).

Green initiatives and special projects
The Foundation will support green initiatives from 
other organisations or individuals that suit its 
purpose. The board will explore the possibilities 
and the kind of proposals brought forward to the 
Foundation in Q3-Q4 of 2022.

Enhance supporters and contributors base 
In 2022, we will work to enhance the number of 
donations to the Foundation. We will invite 
architectural practices, as well as their clients and 
a�iliates to contribute financially. This will incentivise 
other architectural firms to participate in the 
Foundation as a means of compensating their 
CO2-emissions from travel and architectural 
projects. 

Student awards 
MVRDV will set up a student award for individuals 
who have original and inspiring ideas in the field of
architecture that can contribute to a better, greener 
world. Early in 2022, we will develop a project plan 
for these awards with a view to launch them in Q3 
of 2022.

project-driven group of 
employees dedicated to 

making MVRDV’s 
practice and o�ice life as 

eco-friendly as possible 

non-profit organisation 
sponsoring sustainable 
projects and initiatives and 
funded by MVRDV’s carbon 
offset trust

decision-making group,
representing all the entities
of the o�ice to maintain an 

overview of all initiatives and 
establish MVRDV’s ambitions

group of 7 specialists, 
kicking-off every MVRDV 

project to highlight 
environmental solutions & 

offer precise help in design 
and strategies

Created in 2021 with the support and feedback of Nathalie de Vries and Inger
Kammeraat, the MVRDV Climate objective is to bind together all of MVRDV’s 

diverse sustainability initiatives and to formulate a precise o�ice strategy for the 
coming years, ensuring a culture of sustainable design habits.

formerly known as 

EARTH DAY 2021 
Clean-up event
in the neighbourhood around 

MVRDV Rotterdam’s o�ice

IN-HOUSE COURSES 
Sustainability training
beginner, intermediate, and advanced 

courses throughout all teams

GREEN FAÇADES 
Vertical garden

design in all MVRDV o�ices 

Rotterdam 2022 

Paris/Berlin 2023
Get deeper in the details of the
concept to make it work a buildable solution

Producing advanced calculations and studies

Every studio receives a tailor-made climate support from 
the different Climate entities in order to best address 

every MVRDV project and initiative 

Sharing knowledge and references

Sharing knowledge and references

This design tool forecasts embodied carbon emissions from the early design stages 
onwards allowing designers to make informed design decisions and to create a 

building design that reduces emissions, from day one of the design process. It is 
more important to give a sense of direction than to be very specific on all numbers, 
since the design often changes in the process. CarbonScape can be used from the 

early stages of the design process as it has the ability to estimate and replace figures 
when needed. It provides transparent sourcing and a dashboard that enables 

designers and architects to check, track, and explore the use of embodied carbon.

This tool evaluates the 
overall quality of spaces 
depending on the nature 

of activities it 
accommodates (walking, 

sitting, etc).

This simple table helps to sort 
commodities, as well as 

improve local sourcing, and 
circular strategies.

This tool evaluates the 
consistency of a project's 
features in relation to its 

carbon budget.

This tool associates points of 
several project features related 
to commodities, and helps to 
establish related ambitions. 

The seven buildings of De Oosterlingen comprise a green lab. The 
buildings are stepped, and the roofs of the lower buildings will be 
activated with gardens, an apple orchard, urban farming, or a 
rooftop forest. In addition to these “low-tech” solutions which help 
generate very low emissions, there are also numerous practical 
interventions to achieve a holistic sustainable vision.

The following sustainable 
indicators will be used by MVRDV 
on each project, to track against the 
ideal progress towards our 
sustainable goals and ambitions.
 
Not yet implemented in 2021, they 
are still present in this report to play 
the role of ambition holders for the 
years to come.

A dense urban forest and an urban pool trans-
form AZCA into the coolest space in Madrid 
during the summer. The selected species are 
native to the Madrid region: oaks, pines, olive 
trees, linden trees, poplars, maples, willows, 
shrubs and tall grasses, amid a selection of the 
existing trees..

The Idea Factory transforms a former factory 
building in Shenzhen's urban village of Nantou, 
sustainably reusing and improving the building 
instead of demolishing and rebuilding it.

Women and Children’s Centre - Shenzhen

The Harbour Experience is designed with 
circular principles in mind: the structure will be 
demountable so that it can easily be reused, 
the façade panels will be returned at the end of 
the building’s lifespan. Even the building’s 
foundation, which designed without the use of 
concrete piles, leaves no trace.
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